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Overview of Farm to School Program

Farm to School emerged in 2007 with several pilot schools in California and Florida. At
present there are nearly 9,000 schools involved in 43 states. This nation-wide program
connects K-12™" graders with their local agricultural community. One of the main objectives of
this program is to serve healthier school meals utilizing local foods, while also educating
students about food systems. This education specifically focuses on where food comes from,
and that many of the foods we eat are grown in lowa. Therefore, the program also focuses on
the importance of purchasing foods locally in order to support local jobs, local producers, and
local communities. The hope is that all participants in the Farm to School program will
strengthen their knowledge about agriculture, food, nutrition and the environment.

In the Fall of 2009, the Northeast lowa Food and Fitness Initiative (FFI) adopted the
priorities of the Farm to School program, believing that its goals encompassed the CCL Q& QDA 4 A 2y
for creating healthier communities. For the first year, six school districts in Northeast lowa
have been selected as Farm to School pilot sites.” The six pilot sites are the community school
districts of Decorah, Postville, Turkey Valley, Howard-Winneshiek, Oelwein, and Starmont. The
F20dza 2F b2NIKSFad L2glQa CEFENY (G2 {OK22f OKI LJ
education, food service, and school gardens. This manual focuses on critical steps for success
in developing cross-age teaching relationships between high school students and kindergarten
through third grade students.

The goal of the Northeast lowa Food and Fitness Initiative is that the Farm to School
LINE IANIY 0S02YSa | ‘adzaidal Ayl 0 thdthidgrogtdm will ékparisik OK & O
to other districts in northeast lowa. Thank you for your commitment!

High School Team Teachers in the Classroom

This manual focuses on critical steps for success in developing cross-age teaching
relationships between high school students and kindergarten through third grade students.
High school students, termed Team Teachers, will work in a team of four for each K-3 classroom
involved in the program. Team Teachers will visit their classroom once a month with a Farm to
School Lesson.



Farm to School Lesson Folios

Each student and teacher in the Farm to School program will receive a lesson folio each month. The
lesson folios consist of four pages, and each page has a general focus and target audience.

Page 1: Teacher/Adult Focus BO000 0000

Greenhouse Tomatoes

This page helps the classroom teacher introduce the food product for the
month. The information shares history on the food product, as well as a
variety of interesting facts. This page also can be helpful to students,
however, much information is too technical for them, including some
challenging vocabulary. Teachers will need to share their information in a S
way that better reaches the educational level of the students. ‘ o w O

This page provides the high school team teachers with important background information on the food
product for the month. When team teachers come to the classroom each month, one/of the first things
they will do is ask the students what they already know about the food product and how it is produced.
If classroom teachers have introduced the material, students will likely share that information. If
classroom teachers have not had the opportunity to/share the information yet, the team teachers can
briefly share some of the information. 'However, the goal of this part of the Farm to School program is
that the classroom teacher will introduce information from the first page of the folio prior to the team
teacher lesson each month.

This page also serves as an educational piece for parent.and-family members once the folio goes home
at the end of the month.

Pages 2 and 3:Youth Focus

These two pages have the kids in mind with
activities that connect to math, literacy, science,
word games, jokes, and more. These pages also
include a listing of books related to the food
product plus websites with games and more
information. Dietary information for the food
product is on page three, as well. Finally, there
are either interesting facts, interesting ways to
eat the food item, or a recipe provided.

Farm to School Classroom L

Page 4: Team Teacher Lesson

The final page has the lesson that the high school Team Teachers
will lead in the classroom. When the folio goes home to families,
they will have the opportunity to review the lesson, as well.




Cross-Age Teaching Overview

& L én ol¥selved fact that children, with proper training and support from adults, are able to
function effectively in the roles of helpers and teachers of younger childrenT and that the older children
find this type of experience meaningful, productive,andad 2 dzZNOS 2 F @l f dz- 6t S f SI NY A
O[ALIAGEH 9 [2KYIlFYIZ mdcHS L QikwioydIRE  NIEKTFSS NBS NIY2  aFONeR AL
children and youth to work with and/or help other children and youth (Benard, 1990).
G¢KS aleAya WKESNKRZ iSHOKSE& KAYaStTIiQ Aa GSNE
repetition impresses a fact indelible on the mind, but because the process of teaching in itself gives a
RSSLISNI AyaArdaKid Ayid2 GKS adzoa2SO0G GI-twAKGé¢ 6DIF NIYySNE
Benard (1990,p20 0 OAGSa | ydzYoSNI 2F 6L &a Ay o6KAOK LISS|
social and cognitive development and socialization:
1. Children directly learn attitudes, values, and skills through peer modeling and
reinforcement.
2. Peerinteractions tend to be more frequent, intensive, and diverse and allow for
SELISNAYSYy(GlIGA2yZ LYyR G(GKdzA | NB LR GSNFdzA F NByI
3. According to the Segals (1986), peers are especially critical in the development of
internalized moral standards.
4. Through reciprocal peer interactions, children learn to share, to help, to comfort, and to
empathize with others.
5. Through peer interaction children learn critical social skills such as impulse control,
communication, creative and critical thinking, and relationship or friendship skills.
6. Peer relationships have a strong influence on achievement (Sishion, 1990; Ladd, 19990;
Taylor, 1989).
7. Fadfex LISSNI AYGiSNIOlGAz2ya | NB LR2oSNFdzZ Ay T dz
autonomy (Bukowski & Hoza, 1989).

Thisresearch provides strong rationale for cross-age teaching programs.

The benefits of cross-age teaching are numerous. For the youth service organization or
educational institution, it broadens the teaching base, or volunteer base, of the organization. From the
perspective of the children being taught, two key factors are the greater closeness to the youth teacher,
as opposed to an adult teacher, and the opportunity to imitate or model the youth teacher (Gartner et
al., 1971). Yet perhaps the most important benefits are for the youth teacher as referenced by Gartner
and colleagues.

1. Inthe process of teaching another, one my review material already learned and, in doing so,

grasp it more fully or deeply.

2. Youth who teach find a meaningful use for the subject.

3. Youth who teach have the opportunity to observe another child in the process of learning

which could lead the teacher to reflect upon the learning process.

4. Perhaps the most effect lies with the building of self-respect and ego strength among youth

that teach.

The results of a study by Yogev and Ronen (1982, p.267-268) indicated that cross-age teaching
AAIAYATFAOLyGt e AYyONBlIaSR (KS aeatesn.KnatoSdydWiScNa S Y LI
motivation to learn is an increasingly critical issue, and in which service roles are the most rapidly
expanding occupational areas, there is an urgent need to provide youth with opportunities to engage in
relevant and meaningful service activities during their school years (Lippitt & Lohman, 1965).



FARM TO SCHOOL

Responsibilities of Partners

School Superintendent

T
T

Support FARM TO SCHOOL program
Inform and periodically update school board on progress and results

Elementary School Principal

T
T
T

Support FARM TO SCHOOL program

Support Teacher/Staff In-services

Discuss with classroom teachers and arrange class time for FARM TO SCHOOL curriculum to
be taught (day, time of month)

Home Room/Classroom Teacher

1
)l

)l
1

Be present each month during the teaching of the FARM TO SCHOOL curriculum

Reinforce concepts and extend FARM TO/'SCHOOL lesson through homework
assignments/daily journal, reinforcing in/class, FARM TO SCHOOL lesson folios

Willingness to participate in program questionnaire

Discuss with Elementary School Principal and decide day and class period times for teaching

High School Principal

T

T
1

Approve high school Team Teachers be allowed to miss 1 hour classroom time or study hall

time each month

Approve one dayexcused 6 8 SY OS F2NJ addzZRSyGaQ GNIAyAy3
Provide space for the Farm to School Coach to meet with Team Teachers (during study halls,
before school, or after school)

lowa State University Extension Youth Specialist or Other Farm to School Partner

*

*

*

Train high school Team Teachers

Provide FARM TO SCHOOL Curriculum and evaluation instruments
Provide data to school, if desired

Farm to School Youth Coach

)l
T
il

1
T

Serve as the contact person for scheduling lessons for the FARM TO SCHOOL Team Teachers
Contact FARM TO SCHOOL Team Teachers to present as scheduled
Review with FARM TO SCHOOL Team Teachers prior to lessons:
- Discuss effectiveness of prior lesson and strategies to improve, as needed
- What activity (or activities) they will present
- "Who will do what" during the lesson
- Supervise practice of the lesson
- Discuss needed supplies
- Transportation to and from program
- Time, date and place of program
Obtain/create supplies for each lesson

Participate in FARM TO SCHOOL Team Teacher training.



Promote FARMTOSCHOOLE ST Y ¢S+ OKSNRA @2 f dzy (cbnSNditd T F 2 NI &
civic groups, parents, and community members through presentations and media.
Submit news releases at the start of the program and end of the program (see
Promotion/Media section).
Plan/schedule end-of-program evaluation meeting for Team Teachers and adults involved
with program.
Collect data from classroom students, teachers and team teachers using a variety of
methods, as determined by your organization
Provide the following information to your local Extension Office: number of Team Teachers,
number of youth participants, and ages of participants.



FARM TO SCHOOL
Team Teacher Responsibilities

PURPOSE:
This person will be involved in teaching a variety of activities designed to:

Demonstrate tolerance and respect for individual differences & interests of others.
Demonstrate positive communication, problem-solving and decision making skills.
Increase commitment in students to eat healthy foods and be active every day.
Demonstrated ability to learn and promote local foods in school and community.

= =4 =4 =

RESPONSIBILITIES:

9 Participate in an orientation training to become familiar with FARM TO SCHOOL activities and
materials.

I Work cooperatively with other members of the FARM TO SCHOOL team in planning, teaching
and evaluating lessons in school classrooms.

I Be agood role model for other youth in the community and school.

QUALIFICATIONS:

9 Positive role-model for youth and peers both in and outside of the school setting.
9 Dependable, responsible, and willing to follow through on commitments.
9 Ability to make presentations and lead discussions.

DESIRABLE QUALITIES:

Ability to work well with others
Interest in nutrition and health
Caring

Humble

Outgoing and energetic
Patient

Responsible

Trustworthy

Respectful

Honest

= =4 =4 =4 =4 -8 -8 -8 -89

TIME COMMITMENT

Attend one-day orientation training

Meet with FARM TO SCHOOL Youth Coach to review and plan lessons as scheduled

Teach and lead discussions once a month for 30-40 minutes

Sixty minutes of preparation time per month (may or may not be included in monthly meeting
with Farm to School Youth Coach.)

=A =4 =4 =9



Return to: Due by:
FARM TO SCHOOL

TEAM TEACHER APPLICATION FORM

Name: Age:
Phone: Grade:
Address:

Briefly describe why you would like to be a Teacher of the FARM TO SCHOOL Program.

What experiences, if any, have you had working with youth?

Describe what a role model is. How would you be a role model to younger youth?

What skills-do you have that would help you as a FARM TO SCHOOL team member?

Why do you think you would be a good choice for the FARM TO SCHOOL Program?

(Use back of sheet if more space is needed.)

Signature

| support this youth's application for FARM TO SCHOOL. | believe she/he exhibits the responsibility and
leadership skills necessary.

Signature (Teacher /Counselor/Administrator/Adult Volunteer or Staff)



Sample: Farm to School Team Teacher Acceptance Letter

(Date)

Dear ,

Congratulations on being selected as a FARM TO SCHOOL Team Teacher. We are very happy to have
you as a part of the FARM TO SCHOOL Program.

We feel the FARM TO SCHOOL program will be an important one for the youth that will be participating
and for you, as well. We hope it will give the youth that participate in the program an opportunity to
discuss and think through important issues that are affecting them.

To prepare you for your valuable role, a FARM TO SCHOOL Team Teacher Training is scheduled for
,in . Transportation to the training will be
provided by . We will be leaving from the on
, at . Please be on time. We will return by

Please dress casually for the training. Please bring a notebook and pen or pencil with you. Please also
bring a sack lunch; including beverage. Snacks will'be provided for you.

Again, congratulations on being selected as a FARM TO SCHOOL Team Teacher. |look forward to
working with you! See you on

If you have any questions, please feel free to call me at . The number is

Sincerely,

10



FARM TO SCHOOL
Sample Letter to Parents

(Date)

Dear( )

(Name of school or youth organization), in cooperation with the Northeast lowa Food and Fitness
Initiative and several cooperating organizations, will be implementing the FARM TO SCHOOL program
beginning (date). Through this program youth will learn about the role of local food and farming to our
food system and our local communities. Additionally, youth will learn about the abundance of local
foods in our area that promote nutrition.

¢NFAYSR KAIK aO0OK22f @& 2dziK ate tARM T8 SKNIDSessbnawith ¢ ST Y ¢ S|
youth each month. (Name and position) will serve as the FARM TO SCHOOL Youth Coach and will be

present during the sessions to provide overall support and supervision of the Team Teachers.

Your child(ren) may be asked to participate in program questionnaires in order to evaluate the program
and youth learning. The identity of youth will be kept confidential.

We are very excited about this program and look forward to working with your child(ren). If you have
any questions, please call (name) at (phone number).

Sincerely,

(name)
(title)

11



FARM TO SCHOOL
Team Teacher Training Outline

15 minutes Arrival and Refreshments

30 minutes Get Acquainted: Share and Re-Pair
Go Over Agenda for the Training
Set Group Guidelines

25 minutes 13Sa +FyR {GtBfaz2h@Bd0AGRY a
Handout: Ages and Stages of Youth Development, K-3 Graders

40 minutes FARM TO SCHOOL: What is it?
Explanation of FARM TO SCHOOL
The Circle of Courage and Application
Experiential Learning Model
Nutrition Education 101
Physical Education 101
Impact of Local Foods
Logos: What do they mean?
Sanitation and Cleanliness When Working with Food: Hand Washing Activity

10 minutes Break
20 minutes Facilitator Presentation
10 minutes Critique of Facilitator Presentation

Handout: Team Teacher Critique Sheet

Handout: Teaching Techniques

Other Main Points:

work together as a team

you are a diverse group to work with a variety of youth

you are a role model--be a good example

important to move around as you teach to have proximity to youth

small group work lets you get to know the youth better

may need to ignore some disruptions/distractions

dzaS OKAf RQa FANRBG YyIYS |a 2FGSy Fa LJka
t Saazya 2WE GXI¥YRA2E S G(KS &2diK
Handout: Group Management Suggestions

= =4 =4 =4 -4 -4 -8 9

30 minutes Work in Teaching Teams
Read Through a Lesson and Prepare to Teach a Group

20 minutes Team One Teaches to Their Small Group
Small Group Critique of Team One

12



20 minutes Lunch and Pictures for Media Promotion

20 minutes Team Two Teaches to Their Small Group

Small Group Critique of Team Two

20 minutes Team Three Teaches to Their Small Group

Small Group Critique of Team Three

20 minutes Team Three Teaches to Their Small Group

Small Group Critique of Team Three

20 minutes Team Three Teaches to Their Small Group

Small Group Critique of Team Three

20 minutes Training Evaluations

Questions from the Group
Short Planning Session with Site Coordinator

Send Off

Training Supplies:

T
T
1
)l
1
)l
)l
1
)l
1
1
)l
1
)l
1
1
T
1
T

name tags

newsprint/flipchart

easels

markers

masking tape

Circle of Courage Poster

camera

refreshments (juice and rolls/fruit)
Team Teacher Training Evaluations
LCD Projector

Screen

Computer with PPT

Extension Cords

Lesson Supplies

Handouts: Teaching Techniques, Group Management, Hand Washing

Germ Lotion
Black Lights
Soap

Paper towels

13



FARM TO SCHOOL
Team Teacher Training Lesson Details

15 minutes Arrival and Refreshments

30 minutes Get Acquainted: Share and Re-Pair
Go Over Agenda for the Training
Set Group Guidelines

Game: Share and Re-Pair

Everyone standsupinanopenarea. Par t i ci pants shoul d fi ndhebkadpravil t ner t h e
ask a question or statement that each partner needs to answer. First, though, they need to introduce

themselves to the other person; shake hands firmly, and then they share their answer to the question:

The leader will flick the lights off and on or blow a whistle to signal that it is time to quickly find a new

partner that | Vhefacilichtormwill ask &new question. The partners introduce themselves,

shake hands, and answer. The leader will flick the lights and continue with another pairing, questions,

introductions, and answers.' Continue to process for all questions. The clencher? There will be a test at

the end. Everyone needs to remember who they talked to for each question and what the respective

answers were.

Here are some samples:

What is the best movie you have ever seen and why?

What TV commercial do you like the least and why?

What do you most like to do on a free afternoon?

If you had one talent to choose, what would it be and why?

If you could give your principal one piece of advice, what would it be?
Other than your parents, who has most influenced your life and why?
Why are good nutrition and physical activity important to'you?

What quality do you most like in a really good teacher?

©NoolE N =

After the final question, the group will circle up. The leader will read the first question. The person to the

left of the leader will remember s/he talked to, introduce them (with the partner stepping forward), and

share the partnerds answer. Reciprocally, the partner
first question for 4-5 pairs of students. Then move to question 2 for 4-5 pairs to share. By the time

reports have come all the way around the circle, you should be ready for the last question: What quality

do you most like in a really good teacher? To answer this question, each person will provide their own

answer to the question in a quick fashion around the circle.

Wow. You all expect a lot of different things from your teachers. Well, as team teachers for the Farm to

School program, the students you be teaching are going to expect the same qualities in you. They will

wantyou to be é. (list three or four qualities). That 6s
your teaching job well. So |l etds get at it!

(Additional possible questions can be foundint he acti vity A BoTheBbttomgssBageaki ngo i
Again, by Karl Rohnke on page 20-21.)

Review Agendafor the Day

14



Group Guidelines

We have a lot of information to cover today to help you prepare for your experience teachivgRIve

TO SCHOQ@irogram. Just as you will find when you are teaching, tiradimited resource. In order to

make the best use of our time today, as a group we would like to develop some behavior guidelines. You

will follow a similar procedure when you are teaching your grdUpe a marker to put ideas on

newsprint to hang on wall.) One guideline we always want to include is the right to pass. If you are not
O2YF2NIil6ftS Glrf1Ay3 Foz2dzi a2YSUKAy3d G4KFG 6S I NB R
guidelines should we included®velop a list of no more than 5-6 guidelines. If more are discussed, vote

on which ideas are most important to include. Post guidelines on the wall and review them one more

time. (Possible group guidelines the students might come up with: be raise your hand to talk; no put

downs; everyoneparth OA LI 6 S&aT SOSNR2yS GNAS&E SOSNE F22R 2FFS

25 minutes 138Sa +FtyR {(tB&asg2RRE0AGRY a
Handout: Ages and Stages of Youth Development

In our next activity, we will learn the characteristics,tages of development, of théuslents you will

be teaching.How many of you know how to play the game show PASSWORD? Well, itis pretty easy and
a lot of fun. For this activity you will pair up with a person next to you. One of you will sit so that you

can see the screen in the fitcof the room while the other cannot see the screen. | will flash a word up

on the screen. The partner facing the screen will give verbal clues to get the other partner to say the
word on the screen. Then we will'talk about how that characteristidexpi the student. Are there

any questions?

Refer to the next chart to see the characteristics, stage of development, implications for learning, and
expanding activity.

15



Active § Learn best if physically Emphasize fihalwyds The activity
active doing activities level of our get
§ Short attention span Emphasize group learning both in acquainted
large and small groups activity is an
. . example
Encourage brief learning
experiences
Encourage active, fun learning
Process § More interested in May not make food samples
process than product perfectly, but will enjoy trying.
§  Still working to master Praise all students for their work
small and large motor no matter what the outcome
skills
8§ Most interested in the
doing part of the activity
Attention § They are very wrapped Plan for small group activities with
up in-themselves, so ateam teacher for each group
they want lots of
attention
§ They are moving from
dependence on parents
to dependence on
another adultor older
youth
Repeat § Usually do best when Use detailed outlines of Need to repeat
work is laid out in small sequential learning experiences directions and
pieces ?s over and
8§ Need directions gver-
repeated often
Concrete § They think literally and best Use senses to help students
understand those things experience things: sight, smell, taste,
with which they are familiar hearing, touch
You will be asking them lots of
guestions as you teach them; be
prepared with personal examples
when you can add them to the lesson
Curious §  Are extremely curious and Be prepared to honestly answer their Write
constantly as questions. introduction for
Help them learn to answer their own the classroom
guestions.
Want to get to know you
5 minutes Handout--Ages and Stages of Youth DevelopmentT provide one for each participant

16




Ages and Stages

DRAF]
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Review the Circle of Courage

In 4-H Youth Development we use the model of the Circle of Courage to show how we work to meet the
needs of youth. The Circle of Courage comes from a Native American model of youth development. The
circle in the center symbolizes a medicine wheel in Native American culture. The circle also symbolizes
that we all are connected, interconnected and dependent on one another. If the circle stays intact, we
have the courage we need to care for others and make good decisions for ourselves. But if something
happens that causes the circle to break, we become discouraged which affects how we treat others and
how we make decisions.

The four quadrants inside the circle also have symbolism in Native American culture. The quadrants can
represent the four directionsT north, south, east and west; the four colors of people; or the four forces
of natureT earth, wind, fire, and water. When we are talking about positive youth development, the
guadrant represents the four needs we all have (after our basic needs of food, water, and shelter are
met). These needs are belonging, mastery, independence, and generosity (and yes, they are sequential).

The first need we all have is the need for belonging. What does it mean to belong?

Belonging means we feel connected, important, valued, part of the group. It feels good to know that
others want to have us around.

What actions show others that we are/interested in'them? (Smiling, saying hello, asking people how
they are doing, engaging in conversation, asking someone to sit with you, asking someone to join you for
an activity or outing.) Including people can range from the simple to the more complicated, but we all
need to work on performing at least the simple ideas with others.

Belonging is the heart of 4-H. | pledge my heart'to greater loyalty as | care for others and nurture
relationships with2 (1 K S NE @ ¢KAAd KSfLA YS YSSiG vye ySSR
belonging.

The next need is the need for mastery. What does it mean to have mastery over something?

Mastery means being good at something, having skills, knowing we are capable and can be successful at
something. Mastery involves all the skills we learn through 4-H and other activities.

T2NJ O

I'NB ¢S ff 322R |G GKS alYS (GKAYy3aK tgdatound2 dzNBRS vy 2

group asking each person to share one thing they are good at doing.) In 4-H, we need to help each
young person and volunteer realize the skills they already have and the skills they can gain through
practice and experience. This is how we meet needs for mastery.

L¥ | @&2dzy3 LISIongEng hashéen el SBhR wilffe2| Ndetty gdod about trying new things
G2 tSINYy yS¢ aijrtftao .dzi 6KIFGO AF I @2dziKQa

negative way? Often s/he becomes very nervous or anxious about trying something new. One might
fear failure or being made fun of in a given situation. This is why it is important to know that the
YSSGAYy3 | LISNA2YyQa YySSR F2NJ oSt2y3aiay3da 02YSa
take the time to develop relationships with those whom we serve.

Mastery is the health of 4-H. | pledge my health to better living. | gain mastery of skills for better living
that will help me throughout my life.

19
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The third need is the need for independence. What does it mean to be independent?

Independence means that one is starting to do more things on his/her own without adult guidance. It
also means making more decisions for oneself. An important thing for youth to learn at this point is that
GKSe | NBy Qi @A Ol A 6EhenpalktheKimell Youthyrfish undérstdnt dayttley 3
decisions that they make have consequences for themselves and for those around them. So the
consequences that occur have much to do with the decision that was made.

LT I OKAf RQA VY &Stéy hFvebdn debif 2pysilvk Way thdy wilRmost often make
322R RSOA&aA2ya F2N) 0KSyasSt @gSao | 26 SOSNE AT (KS
have been met in negative ways, they have more difficulty making good choices. Poor choices lead to

negative consequences which can set the stage for more poor choices. Again, starting with meeting the
need for belonging is important as we move to meeting the need for independence.

Independence is the head of 4-H. | pledge my head to clearer thinking in the decisions | make.
The final need is the need for generosity. What does it mean to be generous?

Generosity means that one gives back to the community through service or gives back to others by
lending a helping hand.

Generosity is the hands of 4-H. | pledge my hands to larger service as | serve others, my club, my
community, and my world.

This is positive youth development. This is 4-H!

1
EXPERIENC!
the activity:
perform,

2
SHARE
the results,
reactions,
observations

Experiential Learning Model

to a similar or
fferent situation:

Experiential learning takes place when a person is involved in an
activity, looks back at it critically, determines what was useful or
important to remember, and uses the information to perform another
activity. Your Farm to School lessons follow the experiential learning
process.

3
PROCESS
/ discussing,
looking at the
experience;
nalyze, refle

4
SENERALIZI
to connect the
experience

If we only do fun activitiesZ ¢S | NBYy Qi R2Ay3 YdzOK Y2NB GKFy LI I &Ay

key processing steps we can get to real learning. These steps include the following:

Having the participants experiencethe activity--perform or do it;

Having the participants sharethe experience by describing what happened;

Asking participants to processthe experience to identify common themes;

Having participants generalizefrom the experience to form principles or guidelines that can be
used in real-life situations; and

9 Asking participants to apply what was learned to another situation.

= =4 =4 =9
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10 minutes Critique of Nutrition Education 101 and Physical Education 101 Facilitator Presentation
PPT: Team Teacher Critique Sheet
Handout: Teaching Techniques
Other Main Points:
work together as a team
you are a diverse group to work with a variety of youth
you are a role model--be a good example
important to move around as you teach to have proximity to youth
small group work lets you get to know the youth better
may need to ignore some disruptions/distractions
dzaS OKAf RQ& FANBRO Yl Y
lessons NB GXKYy & RaZ2 Ay g2t @
Handout: Group Management Suggestions

Fad 2F3Sy | a LkRa
GKS @& 2dziK

= =4 =4 =4 - -8 -8 -9

S
S

Team Teacher Presentation Critique Form

This form may be used at the Team Teacher training prior to the program. It also may be used after the
sessions with the youth to provide feedback to one another on Team Teachers areas of strength and
FNBlFa G2 AYLNROSO® tftFrOS Iy GEé dzyRSNJ GKS NBaLRya

Very Well Well OK Needs
Improvement

Appearance/Poise/Voice
Projection/Enthusiasm

Use of Participl Y 1 Q& b I Y

Knowledge of Lesson
(preparedness, giving directions,
answering questions)

Eye Contact with Participants

Lead team teacher up front and
others around the room

21



FARM TO SCHOOL
Teaching Techniques Handout

Lecturette: a short talk by a person well-
informed on the topic.

1 Keep it no more than 5-10 minutes. Group Activities: involves audience in
1 52yQi NBIR y2i(8a GSELISNASYOSs &KIFINARY3ISZ LINEC
1 Allow for questions. FYR FLILJX @Ay3dé LIKAf2a2LIKe 2
9 Audience will retain 13-20 percent of { Audience may retain 90 percent when
what they hear; visuals increase saying and doing.
retention to 50 percent. 1 Gives students a chance to explore the
topic.
Listing on Newsprint/Chalkboards: audience 1 Involve everyone.
shares ideas and comments that are recorded. 9 If activity involves dividing into groups,
T 2NAGS R2g6y | diRAe&ly OSQa @& NJIR & groups first, then give
G2 aK2NISYy 2N NBg2NRI | iastructbik. (Kl 46Q& 2180 d
I Use theirlanguage i Repeat instructions.
9 Write large enough for everyone to see. f a1l dao2dzAZ R @2dz tA1S Y2N
9 Involve everyone. 2F Gl NB &2dz FAYyAaKSRKE
f Ask questions and wait to hear their 1 Remember to process (share, generalize
answers. and apply) the activity.
9 If spelling is a problem, ask the
audience for help. Ways to Divide Groups
Do it quickly.
Discussion: audience members say what they I Make it fun.

know, think and feel about a topic.

9 State topic clearly.

I Younger people need shorter
discussions.

9 Try to get contributions from everyone.

9 Recognize the contributions  of
everyone, even if disagreement.

9 Repeat comments, especially if the
person spoke softly.

I Summarize the discussion.

Personal Examples: team teachers should

incorporate their personal examples to build

trust and connect with the participants.

This

builds more understanding.

T
1

1

Always use appropriate examples.
Apply examples to lesson and to real
life.

End example with the positive things
you learned and what you might do
differently if in the situation again.

0 Count by number.

0 By birthday month.

0  Use deck of cards.

0 Slips of paper with colors,
pictures, or sounds to make.

Key Points on Teaching

)l
)l
1

= =4 -4 =9

I Rl LJG SR

No one way is best.

Everyone responds in different ways.
Ly@2t oS GKS
hearing, touching, smelling, tasting.
Know how to work equipment if
necessary.

Always be preparedt R2 y Q (i
Always ask if there are questions.
Use personal examples.

Work as a teamtT work together,
alternate speakers, and assist each
other.

FNRY a{ dz00S4aa Fedzk

MeetingsZ &outh Volunteers in Motion, University of
Wisconsin Extension, 1988.
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FARM TO SCHOOL
Group Management Suggestions

In group situations, there are a number of potential problems that may occur. Below are
examples of problems and suggested ways to help you handle the situations that may develop during
the program.

Group Issues:

1. / yQl 3S4G (kflI @8RNRAASAVENRSR2 3ISG adl NISRO 2
asSlhaKke

2. Group is quiet and unresponsive - A quiet period is not always negative, however, if it lasts
for a very long time and becomes uncomfortable, you may want to be ready to give the
students the answer or a personal example to help them understand the question.

3. Lack of seriousness - This can be a problem ifitoccursattKk S g NPy 3 GAYS® {Iex
GKA&E | OKIyOSKEé

4. Chaos; everyone istalkingatonce-{ @ 5 & [ SGQa NBYSYo SN 2dzNJ 3 NP dz
while others are talking.

5. Sideconversations-¢ KA & OF y ' RAaNHzZLJG GKS 3INRdzZL) F ¢§R OF dza S
FNB a2YS A4ARS O2y@SNABRIGA2ya 3J2Ay3I 2y YR 6SQ
continues, consult your Site Coordinator or another adult in the room for advice.

6. Groupisoffthesubject-{ 8 2 ¢ KA& A& Ay (SNS ahjehtyCanswve 6 dzi 6 S Q
3S4 ol Ol 2y GNI Ol K¢

7. Hot Debate - In situations like this it is best to remind youth of the group guidelines. Try
ale@Ay3ar a2S y2i, O2YYdzyAOFlAy3 @SNE ¢Stf NRARIK
4dz0 2S00 YR LQYYSUKEYSOENER NBI Khada2ales a2z
chance. Remember - listen to others and no put-downs. That does not mean you have to
I IINESZ o0dzi @2dz aK2dzZ R NBaLISOG SIOK 2GKSNRa 2

Individual Issues

1. Quiet member - It is not essential for everyone in the group to talk; it is essential everyone
KIS GKS 2LIRNIdzyAGe G2 GFt1o ¢NE aleAy3az a
A2YSOGUKAYy3a @2dzQR fA1S (G2 &l 8Ké ,2dz Yre gyl
about the group sporadically.

2. Long-windedmember-{ | @ X3 &, 2dz2Q@S NI} A&SR |
KIS a2YSGKAYy3 G2 O2y (G NRAOdzi SKE

3. Memberattacksyou-{ @€ > aL OlFy &SS @&2dz FNB LINBGG& |y3aN

y

f24 2F AyiSN

FyR fSG GKS 3INRdzLI RAaOdzaanh 2 O2y U AyYdzsS og
4. TheClown-{ I &% aL NBlIffte& Syez2e | 3I22R fldzAK (G22%
GKAY1 ® [ SGQa Y208 2y oé
' RFLIWISR FTNRYY | 2233SNE / AYR@T [/ NRALISZ CrestidgThickage®ani f YSNE  W:

Chameleons?, The Ohio State University, p. 12-16.
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30 minutes

30 minutes

20 minutes

30 minutes

30 minutes

30 minutes

30 minutes

Work in Teaching Teams
Read Through a Lesson and Prepare to Teach a Group

Select One Team to Teach Lesson to Entire Group

Lunch and Pictures for Media Promotion

Team One Teaches to Their Small Group

(If you have 20 or more youth that are being trained, you may want to
divide the large group into smaller groups of 12 Team Teachers.)

Small Group Critique of Team One

Team Two Teaches to Their Small Group
Small Group Critique of Team Two

Team Three Teaches to Their Small Group
Small Group Critique of Team Three

Training Evaluations
Questions from the Group

Short Planning Session with Site Coordinator

Send Off

Training Supplies:

name tags
easels

markers

camera

Screen

Black Lights
Soap

=8 =4 =8 =8 -8 -8 -f - oa e e

newsprint/flipchart

masking tape
Circle of Courage Poster

refreshments (juice and rolls/fruit)
Team Teacher Training Evaluations
LCD Projector

Computer with PPT

Extension Cords

Lesson Supplies

Handouts: Teaching Techniques, Group Management, Hand Washing
Germ Lotion

Paper towels
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FARM TO SCHOOL: Team Teacher Training Evaluation

We would like to know how you feel about how this training has been presented. Please rate the following
statements based on your experience with this session.

Exceeded My Very Well Well Somewhat | Fell Short of My
Expectations Expectations
Get Acquainted Activities 5 4 3 2 1
Ages and Stages: PASSWORD 5 4 3 2 1
Teaching Techniques, Group 5 4 3 2 1
Management
Explanation of Farm to School 5 4 3 2 1
Program
Nutrition Education 101 5 4 3 2 1
Physical Activity 101 5 4 3 2 1
Practicing and Presenting Lesson 5 4 3 2 1
Quality of Presenters 5 4 3 2 1
Training Location 5 4 3 2 1

What did you like most about the training?

What did you like least about the training?

What is the most important thing you learned at this training?

What did you hope to learn that we did not cover?

As a result of this Team Teacher training, what do you most look forward to with the FARM TO SCHOOL

program?
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News Release

For Immediate Release

Date:

FARM TO SCHOOL to begin soon:

High school students from recently participated in a training coordinated

by on at . The training

LINS LI NBR &aGdzRSy (al 388 (G &85 Hiddsadpdldh FARMITR SCAOQR wihith

will begin on . The following High School students will serve as

FARM TO SCHOOL Team Teachers:

Through the FARM TO SCHOOL,

CKS KAIK aOKz22ft | 3S amBITYSCRODIIesnSWitl ¢ g Aff  FI OAf AdI

grade youth once a month beginning

, Will serve as FARM TO SCHOOL Youth Coach for the program. In addition to

participating in the recent training, s/he will also be in the classroom to support and supervise the

G ¢SEY SNFIPBK Y Y P P dndMpuphyddvelopriedt Specialist with

Extension, will provide support for the FARM TO SCHOOL program.

lowa FARM TO SCHOOL lesson folios were recently developed by lowa State University
Extension 4-H and youth development specialists and is partially funded through a grant from the W. K.

Kellogg Foundation. If you have questions or would like further information, contact

(Photo caption)
Participants in the recent FARM TO SCHOOL training include:
(Front row, left to right)
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News Release: Post Program
For Immediate Release
Date:

DRAF]

27
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