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Overview of Farm to School Program  
 
 

Farm to School emerged in 2007 with several pilot schools in California and Florida.  At 
present there are nearly 9,000 schools involved in 43 states.  This nation-wide program 
connects K-12th graders with their local agricultural community.   One of the main objectives of 
this program is to serve healthier school meals utilizing local foods, while also educating 
students about food systems.  This education specifically focuses on where food comes from, 
and that many of the foods we eat are grown in Iowa.  Therefore, the program also focuses on 
the importance of purchasing foods locally in order to support local jobs, local producers, and 
local communities.  The hope is that all participants in the Farm to School program will 
strengthen their knowledge about agriculture, food, nutrition and the environment.  

 
In the Fall of 2009, the Northeast Iowa Food and Fitness Initiative (FFI) adopted the 

priorities of the Farm to School program, believing that its goals encompassed the CCLΩǎ Ǿƛǎƛƻƴ 
for creating healthier communities.   For the first year, six school districts in Northeast Iowa 
have been selected as Farm to School pilot sites.   The six pilot sites are the community school 
districts of Decorah, Postville, Turkey Valley, Howard-Winneshiek, Oelwein, and Starmont.  The 
ŦƻŎǳǎ ƻŦ bƻǊǘƘŜŀǎǘ LƻǿŀΩǎ CŀǊƳ ǘƻ {ŎƘƻƻƭ ŎƘŀǇǘŜǊ ƛƴǾƻƭǾŜǎ ǘƘǊŜŜ ƛƴǘŜǊŘŜǇŜƴŘŜƴǘ ŎƻƳǇƻƴŜƴǘǎ-- 
education, food service, and school gardens.   This manual focuses on critical steps for success 
in developing cross-age teaching relationships between high school students and kindergarten 
through third grade students.   

  
The goal of the Northeast Iowa Food and Fitness Initiative is that the Farm to School 

ǇǊƻƎǊŀƳ ōŜŎƻƳŜǎ ŀ ǎǳǎǘŀƛƴŀōƭŜ ǇŀǊǘ ƻŦ ŜŀŎƘ ǎŎƘƻƻƭΩǎ ŎǳƭǘǳǊŜΣ ŀƴŘ that this program will expand 
to other districts in northeast Iowa.  Thank you for your commitment! 
 

 

High School Team Teachers in the Classroom 
 

This manual focuses on critical steps for success in developing cross-age teaching 
relationships between high school students and kindergarten through third grade students.   
High school students, termed Team Teachers, will work in a team of four for each K-3 classroom 
involved in the program.  Team Teachers will visit their classroom once a month with a Farm to 
School Lesson. 
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Farm to School Lesson Folios 
 

Each student and teacher in the Farm to School program will receive a lesson folio each month.  The 
lesson folios consist of four pages, and each page has a general focus and target audience. 
 
Page 1:  Teacher/Adult Focus 
 
This page helps the classroom teacher introduce the food product for the 
month.  The information shares history on the food product, as well as a 
variety of interesting facts.  This page also can be helpful to students, 
however, much information is too technical for them, including some 
challenging vocabulary.  Teachers will need to share their information in a 
way that better reaches the educational level of the students. 

 
 

This page provides the high school team teachers with important background information on the food 
product for the month.  When team teachers come to the classroom each month, one of the first things 
they will do is ask the students what they already know about the food product and how it is produced.  
If classroom teachers have introduced the material, students will likely share that information.  If 
classroom teachers have not had the opportunity to share the information yet, the team teachers can 
briefly share some of the information.  However, the goal of this part of the Farm to School program is 
that the classroom teacher will introduce information from the first page of the folio prior to the team 
teacher lesson each month. 
 
This page also serves as an educational piece for parent and family members once the folio goes home 
at the end of the month. 
 
Pages 2 and 3: Youth Focus 
 
 
 
 
 
 
 
 
 
 
 

These two pages have the kids in mind with 
activities that connect to math, literacy, science, 
word games, jokes, and more.  These pages also 
include a listing of books related to the food 
product plus websites with games and more 
information.  Dietary information for the food 
product is on page three, as well.  Finally, there 
are either interesting facts, interesting ways to 
eat the food item, or a recipe provided.

  
  
Page 4: Team Teacher Lesson 
 
The final page has the lesson that the high school Team Teachers 
will lead in the classroom.   When the folio goes home to families, 
they will have the opportunity to review the lesson, as well. 
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Cross-Age Teaching Overview 
 

 άLǘ ƛǎ an observed fact that children, with proper training and support from adults, are able to 
function effectively in the roles of helpers and teachers of younger childrenτand that the older children 
find this type of experience meaningful, productive, and a ǎƻǳǊŎŜ ƻŦ ǾŀƭǳŀōƭŜ ƭŜŀǊƴƛƴƎ ŦƻǊ ǘƘŜƳǎŜƭǾŜǎέ 
ό[ƛǇǇƛǘǘ ϧ [ƻƘƳŀƴΣ мфсрΣ ǇΦ ммоύΦ  ¢ƘŜ ǘŜǊƳ άŎǊƻǎǎ-ŀƎŜ ǘŜŀŎƘƛƴƎέ ǊŜŦŜǊǎ ǘƻ ŀƴȅ ǇǊƻƎǊŀƳ ǿƘƛŎƘ ǳǎŜǎ 
children and youth to work with and/or help other children and youth (Benard, 1990). 
 ά¢ƘŜ ǎŀȅƛƴƎ ΨƘŜ ǿƘƻ ǘŜŀŎƘŜǎ ƻǘƘŜǊǎΣ ǘŜŀŎƘŜǎ ƘƛƳǎŜƭŦΣΩ ƛǎ ǾŜǊȅ ǘǊǳŜΣ ƴƻǘ ƻƴƭȅ ōŜŎŀǳǎŜ Ŏƻƴǎǘŀƴǘ 
repetition impresses a fact indelible on the mind, but because the process of teaching in itself gives a 
ŘŜŜǇŜǊ ƛƴǎƛƎƘǘ ƛƴǘƻ ǘƘŜ ǎǳōƧŜŎǘ ǘŀǳƎƘǘέ όDŀǊǘƴŜǊΣ YƻƘƭŜǊΣ ŀƴŘ wƛŜǎǎƳŀƴΣ мфтмΣ ǇΦ мп-15). 
 Benard (1990, p.2-оύ ŎƛǘŜǎ ŀ ƴǳƳōŜǊ ƻŦ ǿŀȅǎ ƛƴ ǿƘƛŎƘ ǇŜŜǊ ǊŜƭŀǘƛƻƴǎƘƛǇǎ ŎƻƴǘǊƛōǳǘŜ ǘƻ ŀ ŎƘƛƭŘΩǎ 
social and cognitive development and socialization: 

1. Children directly learn attitudes, values, and skills through peer modeling and 
reinforcement. 

2. Peer interactions tend to be more frequent, intensive, and diverse and allow for 
ŜȄǇŜǊƛƳŜƴǘŀǘƛƻƴΣ ŀƴŘ ǘƘǳǎ ŀǊŜ ǇƻǿŜǊŦǳƭ ŀǊŜƴŀǎ ŦƻǊ ǎƘŀǇƛƴƎ ȅƻǳǘƘΩǎ ōŜƘŀǾƛƻǊΦ 

3. According to the Segals (1986), peers are especially critical in the development of 
internalized moral standards. 

4. Through reciprocal peer interactions, children learn to share, to help, to comfort, and to 
empathize with others. 

5. Through peer interaction children learn critical social skills such as impulse control, 
communication, creative and critical thinking, and relationship or friendship skills. 

6. Peer relationships have a strong influence on achievement (Sishion, 1990; Ladd, 19990; 
Taylor, 1989). 

7. [ŀǎǘƭȅΣ ǇŜŜǊ ƛƴǘŜǊŀŎǘƛƻƴǎ ŀǊŜ ǇƻǿŜǊŦǳƭ ƛƴŦƭǳŜƴŎŜǎ ƻƴ ŀ ŎƘƛƭŘΩǎ ŘŜǾŜƭƻǇƳŜƴǘ ƻŦ ƛŘŜƴǘƛǘȅ ŀƴŘ 
autonomy (Bukowski & Hoza, 1989). 

 
 This research provides strong rationale for cross-age teaching programs. 
 
 The benefits of cross-age teaching are numerous.  For the youth service organization or 
educational institution, it broadens the teaching base, or volunteer base, of the organization.  From the 
perspective of the children being taught, two key factors are the greater closeness to the youth teacher, 
as opposed to an adult teacher, and the opportunity to imitate or model the youth teacher (Gartner et 
al., 1971).  Yet perhaps the most important benefits are for the youth teacher as referenced by Gartner 
and colleagues. 

1. In the process of teaching another, one my review material already learned and, in doing so, 
grasp it more fully or deeply. 

2. Youth who teach find a meaningful use for the subject. 
3. Youth who teach have the opportunity to observe another child in the process of learning 

which could lead the teacher to reflect upon the learning process. 
4. Perhaps the most effect lies with the building of self-respect and ego strength among youth 

that teach. 
 
 The results of a study by Yogev and Ronen (1982, p.267-268) indicated that cross-age teaching 
ǎƛƎƴƛŦƛŎŀƴǘƭȅ ƛƴŎǊŜŀǎŜŘ ǘƘŜ ȅƻǳǘƘ ǘŜŀŎƘŜǊΩǎ ŜƳǇŀǘƘȅΣ ŀƭǘǊǳƛǎƳΣ ŀƴŘ ǎŜƭŦ-esteem.  In a society in which 
motivation to learn is an increasingly critical issue, and in which service roles are the most rapidly 
expanding occupational areas, there is an urgent need to provide youth with opportunities to engage in 
relevant and meaningful service activities during their school years (Lippitt & Lohman, 1965). 
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FARM TO SCHOOL  
 

Responsibilities of Partners 
 
 

School Superintendent  

¶ Support FARM TO SCHOOL program  

¶ Inform and periodically update school board on progress and results 
   
Elementary School Principal  

¶ Support FARM TO SCHOOL program 

¶ Support Teacher/Staff In-services 

¶ Discuss with classroom teachers and arrange class time for FARM TO SCHOOL curriculum to 
be taught (day, time of month) 
   

Home Room/Classroom Teacher 

¶ Be present each month during the teaching of the FARM TO SCHOOL curriculum 

¶ Reinforce concepts and extend FARM TO SCHOOL lesson through homework 
assignments/daily journal, reinforcing in class, FARM TO SCHOOL lesson folios  

¶ Willingness to participate in program questionnaire 

¶ Discuss with Elementary School Principal and decide day and class period times for teaching  
 

High School Principal 

¶ Approve high school Team Teachers be allowed to miss 1 hour classroom time or study hall 
time each month 

¶ Approve one day excused ŀōǎŜƴŎŜ ŦƻǊ ǎǘǳŘŜƴǘǎΩ ǘǊŀƛƴƛƴƎ 

¶ Provide space for the Farm to School Coach to meet with Team Teachers (during study halls, 
before school, or after school)  

  
Iowa State University Extension Youth Specialist or Other Farm to School Partner 
*     Train high school Team Teachers 
*     Provide FARM TO SCHOOL Curriculum and evaluation instruments 
*     Provide data to school, if desired 
 
Farm to School Youth Coach 

¶ Serve as the contact person for scheduling lessons for the FARM TO SCHOOL Team Teachers 

¶ Contact FARM TO SCHOOL Team Teachers to present as scheduled 

¶ Review with FARM TO SCHOOL Team Teachers prior to lessons: 
   - Discuss effectiveness of prior lesson and strategies to improve, as needed 
   - What activity (or activities) they will present 
   - "Who will do what" during the lesson 
   - Supervise practice of the lesson 
   - Discuss needed supplies 
   - Transportation to and from program 
   - Time, date and place of program 

¶ Obtain/create supplies for each lesson 

¶ Participate in FARM TO SCHOOL Team Teacher training. 
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¶ Promote FARM TO SCHOOL ¢ŜŀƳ ¢ŜŀŎƘŜǊΩǎ ǾƻƭǳƴǘŜŜǊ ŜŦŦƻǊǘǎ ǘƻ ƭƻŎŀƭ ōǳǎƛƴŜǎǎ community, 
civic groups, parents, and community members through presentations and media. 

¶ Submit news releases at the start of the program and end of the program (see 
Promotion/Media section). 

¶ Plan/schedule end-of-program evaluation meeting for Team Teachers and adults involved 
with program. 

¶ Collect data from classroom students, teachers and team teachers using a variety of 
 methods, as determined by your organization  

¶ Provide the following information to your local Extension Office: number of Team Teachers, 
number of youth participants, and ages of participants.   
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FARM TO SCHOOL  
Team Teacher Responsibilities 

 
PURPOSE:   
 
This person will be involved in teaching a variety of activities designed to: 
 

¶ Demonstrate tolerance and respect for individual differences & interests of others. 

¶ Demonstrate positive communication, problem-solving and decision making skills. 

¶ Increase commitment in students to eat healthy foods and be active every day. 

¶ Demonstrated ability to learn and promote local foods in school and community. 
 
RESPONSIBILITIES: 
 

¶ Participate in an orientation training to become familiar with FARM TO SCHOOL activities and 
materials. 

¶ Work cooperatively with other members of the FARM TO SCHOOL team in planning, teaching 
and evaluating lessons in school classrooms. 

¶ Be a good role model for other youth in the community and school.  
 
QUALIFICATIONS: 
 
 ¶   Positive role-model for youth and peers both in and outside of the school setting. 
 ¶ Dependable, responsible, and willing to follow through on commitments. 
 ¶ Ability to make presentations and lead discussions. 
 
DESIRABLE QUALITIES: 
 

¶ Ability to work well with others  

¶ Interest in nutrition and health   

¶ Caring    

¶ Humble 

¶ Outgoing and energetic     

¶ Patient     

¶ Responsible 

¶ Trustworthy     

¶ Respectful   

¶ Honest 
 
TIME COMMITMENT 
 

¶ Attend one-day orientation training 

¶ Meet with FARM TO SCHOOL Youth Coach to review and plan lessons as scheduled  

¶ Teach and lead discussions once a month for 30-40 minutes 

¶ Sixty minutes of preparation time per month (may or may not be included in monthly meeting 
with Farm to School Youth Coach.)
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Return to:        Due by:  
  

FARM TO SCHOOL  
 

TEAM TEACHER APPLICATION FORM 
 
Name:___________________________________________    Age:_______________ 
 
Phone:___________________________________________   Grade:______________ 
 
Address:_______________________________________________________________ 
 
Briefly describe why you would like to be a Teacher of the FARM TO SCHOOL Program. 
 
 
 
 
What experiences, if any, have you had working with youth? 
 
 
 
 
Describe what a role model is.  How would you be a role model to younger youth? 
 
 
 
 
What skills do you have that would help you as a FARM TO SCHOOL team member? 
 
 
 
 
Why do you think you would be a good choice for the FARM TO SCHOOL Program? 
 
 
 
 
_______________________________ (Use back of sheet if more space is needed.) 
Signature 
 
I support this youth's application for FARM TO SCHOOL.  I believe she/he exhibits the responsibility and 
leadership skills necessary. 
 
________________________________ 
Signature (Teacher /Counselor/Administrator/Adult Volunteer or Staff) 
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Sample: Farm to School Team Teacher Acceptance Letter 
 
(Date) 
 
 
Dear _______________,  
 
Congratulations on being selected as a FARM TO SCHOOL Team Teacher.  We are very happy to have 
you as a part of the FARM TO SCHOOL Program.  
 
We feel the FARM TO SCHOOL program will be an important one for the youth that will be participating 
and for you, as well.  We hope it will give the youth that participate in the program an opportunity to 
discuss and think through important issues that are affecting them. 
 
To prepare you for your valuable role, a FARM TO SCHOOL Team Teacher Training is scheduled for 
___________________________, in __________________.  Transportation to the training will be 
provided by ___________________.  We will be leaving from the _____________________ on 
___________________, at ________.  Please be on time.  We will return by ___________. 
 
Please dress casually for the training.  Please bring a notebook and pen or pencil with you.  Please also 
bring a sack lunch, including beverage.  Snacks will be provided for you. 
 
Again, congratulations on being selected as a FARM TO SCHOOL Team Teacher.  I look forward to 
working with you!  See you on ______________. 
 
If you have any questions, please feel free to call me at __________________________.  The number is 
___________________.  
 
Sincerely, 
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FARM TO SCHOOL  
Sample Letter to Parents 

 
 
 
(Date) 
 
 
 
Dear (   ) 
 
(Name of school or youth organization), in cooperation with the Northeast Iowa Food and Fitness 
Initiative and several cooperating organizations, will be implementing the FARM TO SCHOOL program 
beginning (date).  Through this program youth will learn about the role of local food and farming to our 
food system and our local communities.  Additionally, youth will learn about the abundance of local 
foods in our area that promote nutrition. 
 
¢ǊŀƛƴŜŘ ƘƛƎƘ ǎŎƘƻƻƭ ȅƻǳǘƘ ǿƛƭƭ ǎŜǊǾŜ ŀǎ ά¢ŜŀƳ ¢ŜŀŎƘŜǊǎέ ǘƻ ŦŀŎƛƭƛtate FARM TO SCHOOL lessons with 
youth each month.  (Name and position) will serve as the FARM TO SCHOOL Youth Coach and will be 
present during the sessions to provide overall support and supervision of the Team Teachers. 
 
Your child(ren) may be asked to participate in program questionnaires in order to evaluate the program 
and youth learning.  The identity of youth will be kept confidential.   
 
We are very excited about this program and look forward to working with your child(ren).  If you have 
any questions, please call (name) at (phone number).   
 
Sincerely, 
 
 
 
(name) 
(title) 
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FARM TO SCHOOL 
Team Teacher Training Outline 

 
 
15 minutes Arrival and Refreshments 
 
30 minutes Get Acquainted: Share and Re-Pair 
  Go Over Agenda for the Training 
  Set Group Guidelines 
 
 
25 minutes !ƎŜǎ ŀƴŘ {ǘŀƎŜǎ !ŎǘƛǾƛǘȅΥ  άt!{{²hw5έ 

Handout: Ages and Stages of Youth Development, K-3 Graders 
 
40 minutes FARM TO SCHOOL:  What is it? 
  Explanation of FARM TO SCHOOL 
  The Circle of Courage and Application 
  Experiential Learning Model 
  Nutrition Education 101 
  Physical Education 101 
  Impact of Local Foods 
  Logos: What do they mean? 
  Sanitation and Cleanliness When Working with Food: Hand Washing Activity  
 
10 minutes Break 
 
20 minutes Facilitator Presentation   
   
10 minutes Critique of Facilitator Presentation 
  Handout:  Team Teacher Critique Sheet 
  Handout:  Teaching Techniques 
  Other Main Points: 

¶ work together as a team 

¶ you are a diverse group to work with a variety of youth 

¶ you are a role model--be a good example 

¶ important to move around as you teach to have proximity to youth 

¶ small group work lets you get to know the youth better 

¶ may need to ignore some disruptions/distractions 

¶ ǳǎŜ ŎƘƛƭŘΩǎ ŦƛǊǎǘ ƴŀƳŜ ŀǎ ƻŦǘŜƴ ŀǎ ǇƻǎǎƛōƭŜ 

¶ ƭŜǎǎƻƴǎ ŀǊŜ άƘŀƴŘǎ-ƻƴέ ǘƻ ƛƴǾƻƭǾŜ ǘƘŜ ȅƻǳǘƘ 
  Handout:  Group Management Suggestions 
 
30 minutes Work in Teaching Teams 
  Read Through a Lesson and Prepare to Teach a Group 
 
20 minutes Team One Teaches to Their Small Group 
  Small Group Critique of Team One 
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20 minutes Lunch and Pictures for Media Promotion 
 
20 minutes Team Two Teaches to Their Small Group 
  Small Group Critique of Team Two 
 
20 minutes Team Three Teaches to Their Small Group  
  Small Group Critique of Team Three 
 
20 minutes Team Three Teaches to Their Small Group  
  Small Group Critique of Team Three 
 
20 minutes Team Three Teaches to Their Small Group  
  Small Group Critique of Team Three 
 
20 minutes Training Evaluations 
  Questions from the Group 
  Short Planning Session with Site Coordinator 
 
  Send Off 
 
 
Training Supplies: 

¶ name tags 

¶ newsprint/flipchart 

¶ easels 

¶ markers 

¶ masking tape 

¶ Circle of Courage Poster 

¶ camera 

¶ refreshments (juice and rolls/fruit) 

¶ Team Teacher Training Evaluations 

¶ LCD Projector 

¶ Screen 

¶ Computer with PPT 

¶ Extension Cords 

¶ Lesson Supplies 

¶ Handouts: Teaching Techniques, Group Management, Hand Washing 

¶ Germ Lotion 

¶ Black Lights 

¶ Soap 

¶ Paper towels 
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FARM TO SCHOOL  
Team Teacher Training Lesson Details 

 
 
15 minutes Arrival and Refreshments 
 
30 minutes Get Acquainted: Share and Re-Pair 
 
  Go Over Agenda for the Training 
 
  Set Group Guidelines  
 
Game: Share and Re-Pair 
  
Everyone stands up in an open area.  Participants should find a partner they donôt know.   The leader will 
ask a question or statement that each partner needs to answer.  First, though, they need to introduce 
themselves to the other person, shake hands firmly, and then they share their answer to the question. 
The leader will flick the lights off and on or blow a whistle to signal that it is time to quickly find a new 
partner that you donôt know.  The facilitator will ask a new question.  The partners introduce themselves, 
shake hands, and answer.  The leader will flick the lights and continue with another pairing, questions, 
introductions, and answers.  Continue to process for all questions.  The clencher?  There will be a test at 
the end.  Everyone needs to remember who they talked to for each question and what the respective 
answers were.   
  
Here are some samples: 

1. What is the best movie you have ever seen and why?  
2. What TV commercial do you like the least and why?  
3. What do you most like to do on a free afternoon? 
4. If you had one talent to choose, what would it be and why?  
5. If you could give your principal one piece of advice, what would it be? 
6. Other than your parents, who has most influenced your life and why? 
7. Why are good nutrition and physical activity important to you? 
8. What quality do you most like in a really good teacher? 

 
After the final question, the group will circle up.  The leader will read the first question.   The person to the 
left of the leader will remember s/he talked to, introduce them (with the partner stepping forward), and 
share the partnerôs answer.  Reciprocally, the partner will do the same of the first partner.  Report on the 
first question for 4-5 pairs of students.  Then move to question 2 for 4-5 pairs to share.  By the time 
reports have come all the way around the circle, you should be ready for the last question:  What quality 
do you most like in a really good teacher?  To answer this question, each person will provide their own 
answer to the question in a quick fashion around the circle. 
 
Wow.  You all expect a lot of different things from your teachers.  Well, as team teachers for the Farm to 
School program, the students you be teaching are going to expect the same qualities in you.  They will 
want you to be é.(list three or four qualities).  Thatôs why we are here today.  To teach you about doing 
your teaching job well.  So letôs get at it! 
   
(Additional possible questions can be found in the activity ñBoundary Breakingò in The Bottomless Bag 
Again, by Karl Rohnke on page 20-21.) 

 
Review Agenda for the Day 
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Group Guidelines 
 
We have a lot of information to cover today to help you prepare for your experience teaching the FARM 
TO SCHOOL program.  Just as you will find when you are teaching, time is a limited resource.  In order to 
make the best use of our time today, as a group we would like to develop some behavior guidelines.  You 
will follow a similar procedure when you are teaching your group.  (Use a marker to put ideas on 
newsprint to hang on wall.)  One guideline we always want to include is the right to pass.  If you are not 
ŎƻƳŦƻǊǘŀōƭŜ ǘŀƭƪƛƴƎ ŀōƻǳǘ ǎƻƳŜǘƘƛƴƎ ǘƘŀǘ ǿŜ ŀǊŜ ŘƛǎŎǳǎǎƛƴƎΣ ȅƻǳ Ƴŀȅ Ƨǳǎǘ ǎŀȅ άǇŀǎǎΦέ  ²Ƙŀǘ ƻǘƘŜǊ 
guidelines should we include?  Develop a list of no more than 5-6 guidelines.  If more are discussed, vote 
on which ideas are most important to include.  Post guidelines on the wall and review them one more 
time.  (Possible group guidelines the students might come up with:  be raise your hand to talk; no put 
downs; everyone partƛŎƛǇŀǘŜǎΤ ŜǾŜǊȅƻƴŜ ǘǊƛŜǎ ŜǾŜǊȅ ŦƻƻŘ ƻŦŦŜǊŜŘΤ ƴƻ άȅǳŎƪǎέΤ ƘŀǾŜ ŦǳƴΦύ 
 
25 minutes !ƎŜǎ ŀƴŘ {ǘŀƎŜǎ !ŎǘƛǾƛǘȅΥ  άtŀǎǎǿƻǊŘέ 

Handout: Ages and Stages of Youth Development 
 

In our next activity, we will learn the characteristics, or stages of development, of the students you will 
be teaching.  How many of you know how to play the game show PASSWORD?  Well, it is pretty easy and 
a lot of fun.  For this activity you will pair up with a person next to you.  One of you will sit so that you 
can see the screen in the front of the room while the other cannot see the screen.  I will flash a word up 
on the screen.  The partner facing the screen will give verbal clues to get the other partner to say the 
word on the screen.  Then we will talk about how that characteristic applies to the student.  Are there 
any questions? 
 
Refer to the next chart to see the characteristics, stage of development, implications for learning, and 
expanding activity. 
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Characteristic Description Implications Activity 

Active § Learn best if physically 
active 

§ Short attention span 

§ Emphasize ñhands onò learn-by-
doing activities 

§ Emphasize group learning both in 
large and small groups 

§ Encourage brief learning 
experiences 

§ Encourage active, fun learning 

§ The activity 
level of our get 
acquainted 
activity is an 
example 

Process § More interested in 
process than product 

§ Still working to master 
small and large motor 
skills 

§ Most interested in the 
doing part of the activity 

§ May not make food samples 
perfectly, but will enjoy trying. 

§ Praise all students for their work 
no matter what the outcome 

 

Attention § They are very wrapped 
up in themselves, so 
they want lots of 
attention 

§ They are moving from 
dependence on parents 
to dependence on 
another adult or older 
youth 

§ Plan for small group activities with 
a team teacher for each group 

 

§  

Repeat § Usually do best when 
work is laid out in small 
pieces 

§ Need directions 
repeated often 

§ Use detailed outlines of 
sequential learning experiences 

§ Need to repeat 
directions and 
?s over and 
over. 

 

Concrete § They think literally and best 
understand those things 
with which they are familiar  

§ Use senses to help students 
experience things: sight, smell, taste, 
hearing, touch 

§ You will be asking them lots of 
questions as you teach them; be 
prepared with personal examples 
when you can add them to the lesson 

§  

Curious § Are extremely curious and 
constantly ask ñwhyò 

 

§ Be prepared to honestly answer their 
questions. 

§ Help them learn to answer their own 
questions. 

§ Want to get to know you 

§ Write 
introduction for 
the classroom 

 
 

 
5 minutes Handout--Ages and Stages of Youth Developmentτprovide one for each participant 
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Ages and Stages 
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40 minutes FARM TO SCHOOL:  What is it? 
   
Explanation of FARM TO SCHOOL 
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Review the Circle of Courage  
In 4-H Youth Development we use the model of the Circle of Courage to show how we work to meet the 
needs of youth.  The Circle of Courage comes from a Native American model of youth development.  The 
circle in the center symbolizes a medicine wheel in Native American culture.  The circle also symbolizes 
that we all are connected, interconnected and dependent on one another.  If the circle stays intact, we 
have the courage we need to care for others and make good decisions for ourselves.  But if something 
happens that causes the circle to break, we become discouraged which affects how we treat others and 
how we make decisions. 
 
The four quadrants inside the circle also have symbolism in Native American culture.  The quadrants can 
represent the four directionsτnorth, south, east and west; the four colors of people; or the four forces 
of natureτearth, wind, fire, and water.  When we are talking about positive youth development, the 
quadrant represents the four needs we all have (after our basic needs of food, water, and shelter are 
met).  These needs are belonging, mastery, independence, and generosity (and yes, they are sequential). 
 
The first need we all have is the need for belonging.  What does it mean to belong? 
 
Belonging means we feel connected, important, valued, part of the group.  It feels good to know that 
others want to have us around.   
 
What actions show others that we are interested in them?  (Smiling, saying hello, asking people how 
they are doing, engaging in conversation, asking someone to sit with you, asking someone to join you for 
an activity or outing.)  Including people can range from the simple to the more complicated, but we all 
need to work on performing at least the simple ideas with others. 
 
Belonging is the heart of 4-H.  I pledge my heart to greater loyalty as I care for others and nurture 
relationships with ƻǘƘŜǊǎΦ  ¢Ƙƛǎ ƘŜƭǇǎ ƳŜ ƳŜŜǘ Ƴȅ ƴŜŜŘ ŦƻǊ ōŜƭƻƴƎƛƴƎ ǿƘƛƭŜ L ƳŜŜǘ ƻǘƘŜǊΩǎ ƴŜŜŘ ŦƻǊ 
belonging. 
 
The next need is the need for mastery.  What does it mean to have mastery over something? 
 
Mastery means being good at something, having skills, knowing we are capable and can be successful at 
something.  Mastery involves all the skills we learn through 4-H and other activities. 
 
!ǊŜ ǿŜ ŀƭƭ ƎƻƻŘ ŀǘ ǘƘŜ ǎŀƳŜ ǘƘƛƴƎǎΚ  hŦ ŎƻǳǊǎŜ ƴƻǘΣ ŀƴŘ ǿŜ ŘƻƴΩǘ ƴŜŜŘ ǘƻ ōŜΦ  όhǇǘƛƻƴŀƭτgo around 
group asking each person to share one thing they are good at doing.)  In 4-H, we need to help each 
young person and volunteer realize the skills they already have and the skills they can gain through 
practice and experience.  This is how we meet needs for mastery. 
 
LŦ ŀ ȅƻǳƴƎ ǇŜǊǎƻƴΩǎ ƴŜŜŘ ŦƻǊ ōŜlonging has been met, s/he will feel pretty good about trying new things 
ǘƻ ƭŜŀǊƴ ƴŜǿ ǎƪƛƭƭǎΦ  .ǳǘ ǿƘŀǘ ƛŦ ŀ ȅƻǳǘƘΩǎ ƴŜŜŘ ŦƻǊ ōŜƭƻƴƎƛƴƎ ƘŀǎƴΩǘ ōŜŜƴ ƳŜǘ ƻǊ Ƙŀǎ ōŜŜƴ ƳŜǘ ƛƴ ŀ 
negative way?  Often s/he becomes very nervous or anxious about trying something new.  One might 
fear failure or being made fun of in a given situation.  This is why it is important to know that the 
ƳŜŜǘƛƴƎ ŀ ǇŜǊǎƻƴΩǎ ƴŜŜŘ ŦƻǊ ōŜƭƻƴƎƛƴƎ ŎƻƳŜǎ ŦƛǊǎǘ ŀƴŘ ŘŜǎŜǊǾŜǎ ƻǳǊ ŀǘǘŜƴǘƛƻƴ ŀǘ ŀƭƭ ǘƛƳŜǎΦ  ²Ŝ Ƴǳǎǘ 
take the time to develop relationships with those whom we serve. 
 
Mastery is the health of 4-H.  I pledge my health to better living.  I gain mastery of skills for better living 
that will help me throughout my life. 
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The third need is the need for independence.  What does it mean to be independent? 
 
Independence means that one is starting to do more things on his/her own without adult guidance.  It 
also means making more decisions for oneself.  An important thing for youth to learn at this point is that 
ǘƘŜȅ ŀǊŜƴΩǘ ǾƛŎǘƛƳǎ ǿƛǘƘ ǘƘƛƴƎǎ ƘŀǇǇŜƴƛƴƎ ǘo them all the time.  Youth must understand that the 
decisions that they make have consequences for themselves and for those around them.  So the 
consequences that occur have much to do with the decision that was made. 
 
LŦ ŀ ŎƘƛƭŘΩǎ ƴŜŜŘ ŦƻǊ ōŜƭƻƴƎƛƴƎ ŀƴŘ mastery have been met in a positive way, they will most often make 
ƎƻƻŘ ŘŜŎƛǎƛƻƴǎ ŦƻǊ ǘƘŜƳǎŜƭǾŜǎΦ  IƻǿŜǾŜǊΣ ƛŦ ǘƘŜ ƴŜŜŘǎ ŦƻǊ ōŜƭƻƴƎƛƴƎ ŀƴŘ ƳŀǎǘŜǊȅ ƘŀǾŜƴΩǘ ōŜŜƴ ƳŜǘ ƻǊ 
have been met in negative ways, they have more difficulty making good choices.   Poor choices lead to 
negative consequences which can set the stage for more poor choices.  Again, starting with meeting the 
need for belonging is important as we move to meeting the need for independence.   
 
Independence is the head of 4-H.  I pledge my head to clearer thinking in the decisions I make. 
 
The final need is the need for generosity.  What does it mean to be generous? 
 
Generosity means that one gives back to the community through service or gives back to others by 
lending a helping hand.   
 
Generosity is the hands of 4-H.  I pledge my hands to larger service as I serve others, my club, my 
community, and my world. 
 
This is positive youth development.  This is 4-H! 
 
 
Experiential Learning Model  
 
Experiential learning takes place when a person is involved in an 
activity, looks back at it critically, determines what was useful or 
important to remember, and uses the information to perform another 
activity.  Your Farm to School lessons follow the experiential learning 
process. 

 

 
If we only do fun activitiesΣ ǿŜ ŀǊŜƴΩǘ ŘƻƛƴƎ ƳǳŎƘ ƳƻǊŜ ǘƘŀƴ ǇƭŀȅƛƴƎ ƎŀƳŜǎΦ  .ǳǘ ǿƘŜƴ ǿŜ ŀŘŘ ǎŜǾŜǊŀƭ 
key processing steps we can get to real learning.  These steps include the following: 
 

¶ Having the participants experience the activity--perform or do it; 

¶ Having the participants share the experience by describing what happened; 

¶ Asking participants to process the experience to identify common themes; 

¶ Having participants generalize from the experience to form principles or guidelines that can be 
used in real-life situations; and 

¶ Asking participants to apply what was learned to another situation. 
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Nutrition Education 101 
Physical Education 101 
Impact of Local Foods 
Logos: What do they mean? 
Sanitation and Cleanliness When Working with Food: Handwashing Activity  
 
 
 

 
 

10 minutes Critique of Nutrition Education 101 and Physical Education 101 Facilitator Presentation 
  PPT:  Team Teacher Critique Sheet 
  Handout:  Teaching Techniques 
  Other Main Points: 

¶ work together as a team 

¶ you are a diverse group to work with a variety of youth 

¶ you are a role model--be a good example 

¶ important to move around as you teach to have proximity to youth 

¶ small group work lets you get to know the youth better 

¶ may need to ignore some disruptions/distractions 

¶ ǳǎŜ ŎƘƛƭŘΩǎ ŦƛǊǎǘ ƴŀƳŜ ŀǎ ƻŦǘŜƴ ŀǎ ǇƻǎǎƛōƭŜ 

¶ lessons ŀǊŜ άƘŀƴŘǎ-ƻƴέ ǘƻ ƛƴǾƻƭǾŜ ǘƘŜ ȅƻǳǘƘ 
  Handout:  Group Management Suggestions 
 

Team Teacher Presentation Critique Form 
 
This form may be used at the Team Teacher training prior to the program.  It also may be used after the 
sessions with the youth to provide feedback to one another on Team Teachers areas of strength and 
ŀǊŜŀǎ ǘƻ ƛƳǇǊƻǾŜΦ  tƭŀŎŜ ŀƴ άȄέ ǳƴŘŜǊ ǘƘŜ ǊŜǎǇƻƴǎŜ ǘƘŀǘ ōŜǎǘ ŘŜǎŎǊƛōŜǎ ǘƘŜ ŜȄǇŜǊƛŜƴŎŜΦ 
 

 Very Well Well OK Needs 
Improvement 

Appearance/Poise/Voice 
Projection/Enthusiasm 

    

Use of ParticipŀƴǘΩǎ bŀƳŜǎ     

Knowledge of Lesson 
(preparedness, giving directions, 
answering questions) 

    

Eye Contact with Participants     

Lead team teacher up front and 
others around the room 
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FARM TO SCHOOL  
Teaching Techniques Handout 

 
Lecturette: a short talk by a person well-
informed on the topic. 

¶ Keep it no more than 5-10 minutes. 

¶ 5ƻƴΩǘ ǊŜŀŘ ƴƻǘŜǎ. 

¶ Allow for questions. 

¶ Audience will retain 13-20 percent of 
what they hear; visuals increase 
retention to 50 percent. 
 

Listing on Newsprint/Chalkboards: audience 
shares ideas and comments that are recorded. 

¶ ²ǊƛǘŜ Řƻǿƴ ŀǳŘƛŜƴŎŜΩǎ ǿƻǊŘǎ (if need 
ǘƻ ǎƘƻǊǘŜƴ ƻǊ ǊŜǿƻǊŘΣ ŀǎƪ ƛŦ ǘƘŀǘΩǎ ƻƪŀȅύΦ 

¶ Use their language 

¶ Write large enough for everyone to see. 

¶ Involve everyone. 

¶ Ask questions and wait to hear their 
answers. 

¶ If spelling is a problem, ask the 
audience for help. 

 
Discussion: audience members say what they 
know, think and feel about a topic. 

¶ State topic clearly. 

¶ Younger people need shorter 
discussions. 

¶ Try to get contributions from everyone. 

¶ Recognize the contributions of 
everyone, even if disagreement. 

¶ Repeat comments, especially if the 
person spoke softly. 

¶ Summarize the discussion. 
 
Personal Examples: team teachers should 
incorporate their personal examples to build 
trust and connect with the participants.  This 
builds more understanding. 

¶ Always use appropriate examples. 

¶ Apply examples to lesson and to real 
life. 

¶ End example with the positive things 
you learned and what you might do 
differently if in the situation again. 

Group Activities: involves audience in 
άŜȄǇŜǊƛŜƴŎŜΣ ǎƘŀǊƛƴƎΣ ǇǊƻŎŜǎǎƛƴƎΣ ƎŜƴŜǊŀƭƛȊƛƴƎΣ 
ŀƴŘ ŀǇǇƭȅƛƴƎέ ǇƘƛƭƻǎƻǇƘȅ ƻŦ ƭŜŀǊƴƛƴƎΦ 

¶ Audience may retain 90 percent when 
saying and doing. 

¶ Gives students a chance to explore the 
topic. 

¶ Involve everyone. 

¶ If activity involves dividing into groups, 
put in groups first, then give 
instructions. 

¶ Repeat instructions. 

¶ !ǎƪ άǿƻǳƭŘ ȅƻǳ ƭƛƪŜ ƳƻǊŜ ǘƛƳŜέ ƛƴǎǘŜŀŘ 
ƻŦ άŀǊŜ ȅƻǳ ŦƛƴƛǎƘŜŘΚέ 

¶ Remember to process (share, generalize 
and apply) the activity. 

 
Ways to Divide Groups 

¶ Do it quickly. 

¶ Make it fun. 
o Count by number. 
o By birthday month. 
o Use deck of cards. 
o Slips of paper with colors, 

pictures, or sounds to make. 
 
Key Points on Teaching 

¶ No one way is best. 

¶ Everyone responds in different ways. 

¶ LƴǾƻƭǾŜ ǘƘŜ ŀǳŘƛŜƴŎŜΩǎ ǎŜƴǎŜǎΥ ǎŜŜƛƴƎΣ 
hearing, touching, smelling, tasting. 

¶ Know how to work equipment if 
necessary. 

¶ Always be preparedτŘƻƴΩǘ ǿƛƴƎ ƛǘΦ 

¶ Always ask if there are questions. 

¶ Use personal examples. 

¶ Work as a teamτwork together, 
alternate speakers, and assist each 
other. 

 
!ŘŀǇǘŜŘ ŦǊƻƳ ά{ǳŎŎŜǎǎŦǳƭ CǳƴŎǘƛƻƴƛƴƎ ƻŦ /ƻƳƳƛǘǘŜes & 
MeetingsΣέ Youth Volunteers in Motion, University of 
Wisconsin Extension, 1988. 
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FARM TO SCHOOL  
Group Management Suggestions 

 
 In group situations, there are a number of potential problems that may occur.  Below are 
examples of problems and suggested ways to help you handle the situations that may develop during 
the program.   
 
Group Issues: 

1. /ŀƴΩǘ ƎŜǘ ǘƘŜ ƎǊƻǳǇ ǎǘŀǊǘŜŘ - {ŀȅΣ ά²Ŝ ƴŜŜŘ ǘƻ ƎŜǘ ǎǘŀǊǘŜŘΦ  ²ƛƭƭ ŜǾŜǊȅƻƴŜ ǇƭŜŀǎŜ ƘŀǾŜ ŀ 
ǎŜŀǘΚέ 

2. Group is quiet and unresponsive - A quiet period is not always negative, however, if it lasts 
for a very long time and becomes uncomfortable, you may want to be ready to give the 
students the answer or a personal example to help them understand the question. 

3. Lack of seriousness - This can be a problem if it occurs at tƘŜ ǿǊƻƴƎ ǘƛƳŜΦ  {ŀȅΣ ά[ŜǘΩǎ ƎƛǾŜ 
ǘƘƛǎ ŀ ŎƘŀƴŎŜΚέ 

4. Chaos; everyone is talking at once - {ŀȅΣ ά[ŜǘΩǎ ǊŜƳŜƳōŜǊ ƻǳǊ ƎǊƻǳǇ ƎǳƛŘŜƭƛƴŜǎ ŀƴŘ ƭƛǎǘŜƴ 
while others are talking. 

5. Side conversations - ¢Ƙƛǎ Ŏŀƴ ŘƛǎǊǳǇǘ ǘƘŜ ƎǊƻǳǇ ŀƴŘ ŎŀǳǎŜ ǇŜƻǇƭŜ ǘƻ ƭƻǎŜ ŦƻŎǳǎΦ  {ŀȅΣ ά¢ƘŜǊe 
ŀǊŜ ǎƻƳŜ ǎƛŘŜ ŎƻƴǾŜǊǎŀǘƛƻƴǎ ƎƻƛƴƎ ƻƴ ŀƴŘ ǿŜΩǊŜ ƭƻǎƛƴƎ ŦƻŎǳǎΦ  [ŜǘΩǎ ǎǘŀȅ ƻƴ ǘŀǊƎŜǘΦέ  LŦ ƛǘ 
continues, consult your Site Coordinator or another adult in the room for advice. 

6. Group is off the subject - {ŀȅΣ ά¢Ƙƛǎ ƛǎ ƛƴǘŜǊŜǎǘƛƴƎΣ ōǳǘ ǿŜΩǾŜ ƎƻǘǘŜƴ ƻŦŦ ǘƘŜ ǎubject.  Can we 
ƎŜǘ ōŀŎƪ ƻƴ ǘǊŀŎƪΚέ 

7. Hot Debate - In situations like this it is best to remind youth of the group guidelines.  Try 
ǎŀȅƛƴƎΣ ά²Ŝ ƴƻǘ ŎƻƳƳǳƴƛŎŀǘƛƴƎ ǾŜǊȅ ǿŜƭƭ ǊƛƎƘǘ ƴƻǿΦ  ¢Ƙƛǎ ǎŜŜƳǎ ǘƻ ōŜ ŀ ǾŜǊȅ ŎƻƴǘǊƻǾŜǊǎƛŀƭ 
ǎǳōƧŜŎǘ ŀƴŘ LΩƳ ǎǳǊŜ ŜǾŜǊȅƻƴŜ Ƙŀǎ ǎƻƳŜǘƘƛƴƎ ƛƳǇƻǊǘŀƴǘ ǘƻ ǎŀȅΣ ǎƻ ƭŜǘΩǎ ƎƛǾŜ ŜǾŜǊȅƻƴŜ ŀ 
chance.  Remember - listen to others and no put-downs.  That does not mean you have to 
ŀƎǊŜŜΣ ōǳǘ ȅƻǳ ǎƘƻǳƭŘ ǊŜǎǇŜŎǘ ŜŀŎƘ ƻǘƘŜǊΩǎ ƻǇƛƴƛƻƴǎΦ 

  
 Individual Issues 

1. Quiet member - It is not essential for everyone in the group to talk; it is essential everyone 
ƘŀǾŜ ǘƘŜ ƻǇǇƻǊǘǳƴƛǘȅ ǘƻ ǘŀƭƪΦ  ¢Ǌȅ ǎŀȅƛƴƎΣ ά¸ƻǳ ƘŀǾŜƴΩǘ ǎŀƛŘ ŀƴȅǘƘƛƴƎ ǎƻ ŦŀǊΣ ƛǎ ǘƘŜǊŜ 
ǎƻƳŜǘƘƛƴƎ ȅƻǳΩŘ ƭƛƪŜ ǘƻ ǎŀȅΚέ  ¸ƻǳ Ƴŀȅ ǿŀƴǘ ǘƻ ǘǊȅ ǳǎƛƴƎ ŀ ōŀƭƭ ŘǳǊƛƴƎ ŘƛǎŎǳǎǎƛƻƴ ŀƴŘ ǘƻǎǎ ƛǘ 
about the group sporadically. 

2. Long-winded member - {ŀȅΣ ά¸ƻǳΩǾŜ ǊŀƛǎŜŘ ŀ ƭƻǘ ƻŦ ƛƴǘŜǊŜǎǘƛƴƎ ǇƻƛƴǘǎΦ  5ƻŜǎ ŀƴȅƻƴŜ ŜƭǎŜ 
ƘŀǾŜ ǎƻƳŜǘƘƛƴƎ ǘƻ ŎƻƴǘǊƛōǳǘŜΚέ 

3. Member attacks you - {ŀȅΣ άL Ŏŀƴ ǎŜŜ ȅƻǳ ŀǊŜ ǇǊŜǘǘȅ ŀƴƎǊȅ ǊƛƎƘǘ ƴƻǿΦ  [ŜǘΩǎ ŀƎǊŜŜ ǘƻ ŘƛǎŀƎǊŜŜ 
ŀƴŘ ƭŜǘ ǘƘŜ ƎǊƻǳǇ ŘƛǎŎǳǎǎƛƻƴ ŎƻƴǘƛƴǳŜΦέ 

4. The Clown - {ŀȅΣ άL ǊŜŀƭƭȅ ŜƴƧƻȅ ŀ ƎƻƻŘ ƭŀǳƎƘ ǘƻƻΣ ōǳǘ ȅƻǳǊ ƧƻƪƛƴƎ ƛǎ ƘƻƭŘƛƴƎ ǘƘŜ ƎǊƻǳǇ ōŀŎƪΣ L 
ǘƘƛƴƪΦ  [ŜǘΩǎ ƳƻǾŜ ƻƴΦέ 

 
 
 
 
 
 
!ŘŀǇǘŜŘ ŦǊƻƳΥ  IƻƻǾŜǊΣ /ƛƴŘȅΤ /ǊƛǇŜΣ .ƻōΤ ŀƴŘ ¦ƭƳŜǊΣ WƻƘƴΣ άtƻǘŜƴǘƛŀƭ DǊƻǳǇ {ƛǘǳŀǘƛƻƴǎΣέ Creating Chickadees and 
Chameleons? ,  The Ohio State University, p. 12-16.
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30 minutes Work in Teaching Teams 
  Read Through a Lesson and Prepare to Teach a Group 
 
30 minutes Select One Team to Teach Lesson to Entire Group 
 
20 minutes Lunch and Pictures for Media Promotion 
 
30 minutes Team One Teaches to Their Small Group 
  (If you have 20 or more youth that are being trained, you may want to    
  divide the large group into smaller groups of 12 Team Teachers.) 
  Small Group Critique of Team One 
 
30 minutes Team Two Teaches to Their Small Group 
  Small Group Critique of Team Two 
 
30 minutes Team Three Teaches to Their Small Group  
  Small Group Critique of Team Three 
 
30 minutes Training Evaluations 
  Questions from the Group 
  Short Planning Session with Site Coordinator 
 
  Send Off 
 
 
Training Supplies: 

¶ name tags 

¶ newsprint/flipchart 

¶ easels 

¶ markers 

¶ masking tape 

¶ Circle of Courage Poster 

¶ camera 

¶ refreshments (juice and rolls/fruit) 

¶ Team Teacher Training Evaluations 

¶ LCD Projector 

¶ Screen 

¶ Computer with PPT 

¶ Extension Cords 

¶ Lesson Supplies 

¶ Handouts: Teaching Techniques, Group Management, Hand Washing 

¶ Germ Lotion 

¶ Black Lights 

¶ Soap 

¶ Paper towels 
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FARM TO SCHOOL: Team Teacher Training Evaluation 
 

We would like to know how you feel about how this training has been presented.  Please rate the following 
statements based on your experience with this session. 
 

 Exceeded My 
Expectations 

Very Well Well Somewhat Fell Short of My 
Expectations 

 
Get Acquainted Activities 
 

 
5 

 
4 
 

 
3 

 
2 

 
1 

 
Ages and Stages: PASSWORD 
 

 
5 

 
4 

 
3 

 
2 
 

 
1 

 
Teaching Techniques, Group 
Management 
 

 
5 

 
4 
 

 
3 
 

 
2 

 
1 

 
Explanation of Farm to School 
Program 
 

 
5 

 
4 

 
3 

 
2 

 
1 

 
Nutrition Education 101 
 

 
5 

 
4 

 
3 

 
2 

 
1 

 
Physical Activity 101 
 

 
5 

 
4 

 
3 

 
2 

 
1 

 
Practicing and Presenting Lesson 
 

 
5 

 
4 

 
3 

 
2 

 
1 

 
Quality of Presenters 
 

 
5 

 
4 

 
3 

 
2 

 
1 

 
Training Location 
 

 
5 

 
4 

 
3 

 
2 

 
1 

What did you like most about the training? 
 
 
What did you like least about the training? 
 
 
What is the most important thing you learned at this training? 
 
 
What did you hope to learn that we did not cover? 
 
 
As a result of this Team Teacher training, what do you most look forward to with the FARM TO SCHOOL 
program? 
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News Release 
For Immediate Release 
Date: 
 
FARM TO SCHOOL  to begin soon: 
 

High school students from __________________ recently participated in a training coordinated 

by __________________________ on _______________ at ______________________.  The training 

ǇǊŜǇŀǊŜŘ ǎǘǳŘŜƴǘǎ ŦƻǊ ǘƘŜƛǊ ǊƻƭŜ ŀǎ άŎǊƻǎǎ-ŀƎŜέ ǘŜŀŎƘŜǊǎ ƛƴ ǘƘŜ program, called FARM TO SCHOOL, which 

will begin on  _______________.  The following __________________ High School students will serve as 

FARM TO SCHOOL Team Teachers: 

Through the FARM TO SCHOOL , ____________________________________________________   

¢ƘŜ ƘƛƎƘ ǎŎƘƻƻƭ ŀƎŜ ά¢ŜŀƳ ¢ŜŀŎƘŜǊǎέ ǿƛƭƭ ŦŀŎƛƭƛǘŀǘŜ FARM TO SCHOOL lessons with ________________ 

grade youth once a month beginning ________________.   

________________, will serve as FARM TO SCHOOL Youth Coach for the program.  In addition to 

participating in the recent training, s/he will also be in the classroom to support and supervise the 

ά¢ŜŀƳ ¢ŜŀŎƘŜǊǎΦέ  ψψψψψψψψψψψψψψψΣ п-H and Youth Development Specialist with 

________________Extension, will provide support for the FARM TO SCHOOL program. 

Iowa FARM TO SCHOOL lesson folios were recently developed by Iowa State University 

Extension 4-H and youth development specialists and is partially funded through a grant from the W. K. 

Kellogg Foundation. If you have questions or would like further information, contact 

________________________.  

 
(Photo caption) 
Participants in the recent FARM TO SCHOOL training include: 
(Front row, left to right) 
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For Immediate Release 
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FARM TO SCHOOL References 
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